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1. Executive Summary

Is this report for?

Information | Discussion Decision

X

Why is this report being brought to the
Board?

This report is for information following
sign off of the refreshed Priority 3
actions, measures of success and
indicators.

Please detail which, if any, of the Joint
Health and Wellbeing Strategy
priorities the report relates to. (See
attached Strategy)

Priority Four- Living Well with a long
term condition or as a carer

Please detail which, if any, of the Joint
Strategic Needs Assessment priorities
the report relates to. (See attached
JSNA)

N/A

Key Actions for the Health and
Wellbeing Board to address — what
action is needed from the Board and its
members? Please state
recommendations for action.

This report is for information following
sign off of the refreshed Priority 3
actions, measures of success and
indicators.

What requirement is there for internal
or external communication around this
area?

N/A

Assurance and tracking process — Has
the report been considered at any
other committee meeting of the
Council/meeting of the CCG
Board/other stakeholders....please
provide details.

No this report is specific to the Health
& Wellbeing Board




2. Introduction / Background

The Health & Wellbeing Board has committed to refreshing the Health &
Wellbeing Strategy and agreed to review one priority per meeting. At the
October 2014 Member Development Session and Board meeting, Priority three-
Living Well with a long term condition or as a carer was reviewed.

3. Key issues for the Board to Consider

At the Member Development Session, members received a series of
presentations and updates from lead officers relating to Priority three actions
and measures of success to inform robust discussion at the Board meeting. At
the meeting, it was agreed that the actions and measures of success for Priority
Three should be:

Priority 3 - Living Well with a long term condition or as a carer

Our Actions

We will:

1. Ensure people with long term conditions (including mental health) are
supported to live as well as possible with their condition.

2. Ensure carers have access to the support and information they need to
fulfil their caring role and maintain their own health.

3. Support people with long term conditions (including mental health) to
achieve and maintain sustainable employment.

Measures of Success
If we are making a difference, we will have:

1. a) An improved quality of life for people living with long term conditions
b) A reduction in hospital admissions for people with long term conditions
2. Improved health and wellbeing of carers

3. Increased number of people with long term conditions in sustainable
employment.



Indicators
1. a) An improved quality of life for people living with long term conditions

e Health related quality of life for people with long term conditions

e Percentage of adults with a learning disability living in stable and
appropriate accommodation

e Percentage of adults in contact with secondary mental health
services who live in stable and appropriate accommodation

b) A reduction in hospital admissions for people with long term conditions

e Unplanned hospitalisation for chronic ambulatory care sensitive
conditions

2. Improved health and wellbeing of carers
e Percentage of adult carers who have as much social contact as
they would like
e Health related quality of life for carers

3. Increased number of people with long term conditions in sustainable
employment.

e Gap in the employment rate between those with a long term
health condition and the overall employment rate

e Gap in the employment rate between those with a learning
disability and the overall employment rate

e Gap in the employment rate between those in contact with
secondary mental health services and the overall employment
rate
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Gap in the employment rate
between those with a learning
disability @ and the overall
employment rate

Gap in the employment rate
between those in contact with
secondary mental health services
and the overall employment rate

4. Recommendations for action

Recommendations for action are for the board to note the refreshed actions,
measures of success and indicators for Priority Three of the Health & Wellbeing
Strategy.

5. Financial and legal implications (if any)
If necessary please see advice from the Council Monitoring Officer

Jayne Hammond ( ) or Section 151
Officer Steve Kenyon ( )-

There are no financial or legal implications.

6. Equality/Diversity Implications

There are no equality or diversity implications.
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